
 
In Partnership with The Trust (CCASAPE), new plan offerings for 2019 are being made available to you.  
 
The Trust (CCASAPE) will automatically enroll you in the UnitedHealthcare® Group Medicare Advantage (PPO) high 
option plan. You don’t have to do anything. Starting on your plan’s effective date, this plan will replace 
your current coverage. 
 
If you do not want to be enrolled in this plan, you may choose to enroll in the UnitedHealthcare® Group Medicare 
Advantage (PPO) low option plan. If you would like more information about this plan or learn which plan is right for 
you, please contact us at 1-877-714-0178, TTY 711, 8:00 AM to 8:00 PM local time 7 days per week. Please have a list 
of your medications available when you call. 

 
 

Benefits UnitedHealthcare® Group Medicare 
Advantage (PPO) high option 

UnitedHealthcare® Group Medicare 
Advantage (PPO) low option 

Out of Pocket Maximum $2,500 $2,500 

Primary Care Physician Office 
Visit 

$5 $5 

Specialist Office Visit $10 $10 

Urgent Care $20 $20 

Emergency Room $50 $100 

Ambulance $0 $50 

Inpatient Hospital Stay $0 $100 

Outpatient Surgery $25 $25 

Annual Hearing Exam $0 $0 

Hearing Aid  
(Every 36 Months) 

$5,000 combined, both ears $5,000 combined, both ears 

Annual Vision Exam $10 $10 

Annual Preventive Screenings No Charge No Charge 

Prescription Drugs Retail Pharmacy: 
Generic - $5 

Brand Name - $10 
(Up to a 30 day supply) 

 
Mail Order:  
Generic - $5 

Brand Name - $10 
(Up to a 100 day supply) 

Retail Pharmacy: 
Preferred Generic - $5 

Generic - $10 
Preferred Brand - $47 

Non-Preferred drug - $100 
Specialty - $33% 

(Up to a 30 day supply) 
 

Mail Order:  
Preferred Generic - $10 

Generic - $20 
Preferred Brand - $94 

Non-Preferred drug - $200 
Specialty - $33% 

(Up to a 100 day supply) 
 

Cost Per Month $360 medical/Rx premium 
 

$441.91 total premium including 
dental/vision/life 

$239.95 medical/Rx premium 
 

$321.86 total premium including 
dental/vision/life 

 
In order to qualify: 

 You must be a Medicare eligible retiree or dependent. 

 You must be entitled to Medicare Part A and enrolled in Medicare Part B.  

 




