
NEGOTIATION INPUT FOR 2007 
 

Negotiations between the Clark County Association of School Administrators and 
Professional-technical Employees will begin sometime after February 2007. 
 
The following survey has been developed to provide additional information to the 
CCASAPE Negotiating Team.  The CCASAPE Team will utilize this information to 
identify critical issues and concerns of CCASAPE members. 
 
1. I would like CCASAPE to pursue the following issues during negotiations.  (Please 

explain why these issues are important.) 
 ___________________________________________________________________

___________________________________________________________________

___________________________________________________________________

___________________________________________________________________

___________________________________________________________________

___________________________________________________________________ 
 
2. I would like CCASAPE to revisit the following details in the current CCASAPE 

Agreement and pursue the identified changes.  (Please explain why these changes 
are important.) 

 ___________________________________________________________________

___________________________________________________________________

___________________________________________________________________

___________________________________________________________________

___________________________________________________________________

___________________________________________________________________ 
 

I am currently employed in a(n): My position is: 
 Elementary School (9 months)  Principal 
 Year Round Elementary School  Assistant Principal 
 Middle School  Dean 
 Senior High School  Non-School Based Administrator 
 Non-School Position  Professional-technical Employee 
 Alternative School and Program  
 Special School  

 
CCASAPE staff is presently completing an analysis of the current Agreement.  
Additionally, an Administrators’ Compensation Committee will make recommendations 
regarding the administrative salary schedule and compensation methodology for 
administrators.  CCASAPE staff will continue to identify contract language requiring 
clarification or editorial changes. 
 
Please complete by January 19, 2007, and return to:   Stephen Augspurger 
                                                                                   4055 S. Spencer St., #230 
                                                                                   Las Vegas, NV  89119 


