


e facilitation or concealing any of the above or similar actions.

Making allegations maliciously, knowingly making a false allegation or making an allegation
that is otherwise not in good faith will be viewed as a serious disciplinary offense.

ARTICLE 4
REPORTING POLICY AND PROCEDURES

A good faith report of wrongful conduct should be made to the Executive Director of the Union’s
Executive Board (the “Board™) (or if he or she is believed to be responsible for the conduct, then
to another Board member), who shall bring the matter to the attention of the Board or a duly
constituted committee thereof. Report involving Board members should be made to the Board
Executive Director (or if he or she is the one with the conflict, then to another Board member),
who shall bring these matters to the Board or a duly constituted disinterested committee thereof.

The Board or a duly constituted disinterested committee thercof shall determine whether the
wrongful conduct has occurred. The decision of the Board or such a committee on these matters
will rest in their sole discretion, and their concern must be the welfare of the Union, and the
advancement of its purpose.

All reports will be promptly investigated and appropriate corrective action will be taken if
warranted by the investigation. Complaints may be submitted on a confidential basis by the
complainant or may be submitted anonymously. Complaints will be kept confidential to the
extent possible, consistent with the need to conduct an adequate investigation.

ARTICLE 5
NO RETALIATION

No affected person who in good faith submits a report of suspected wrongful conduct in
accordance with this Policy shall suffer harassment, retaliation or adverse employment
consequences that fall within the authority of the Union. Any affected person who retaliates
against someone for submitting such a report in good faith is subject to discipline up to and
including termination of such person’s position with the Union.
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